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Safer recruitment Policy

Hinton Football Club.

 1.2  Safer Recruitment Policy.

Responsibility of Hinton Football Club.

We understand that it is most people’s intention who work with children and young people are of good morals within football. However, as a club we recognise that to safeguard the welfare of children and young persons we must provide a safe and enjoyable environment and a thorough recruitment and selection procedure to ensure that all persons working within the club are suitable.

All responsible steps will be taken to recruit new members and will consist of the following.

Stages of Recruitment

1.Advertising 

As a club we know that most new members are volunteers and parents within the club. Whilst we welcome all new members and encourage football development within the club we do require new coaches and manager to develop the children’s skills of football and our policy is to place the right persons within in the club, which may require new members to train. 

2. Safeguarding

All new applicants must be CRC before the are able to coach or manage a team. The club will be responsible for doing this on their behalf. Only persons with a CRC or current CRC will be able to coach or manage a team. 

If new applicants have a current CRC from another county it is the clubs responsibility to due the necessary checks. Whilst checks are in progress new members will be supervised at all times.

3. Application Form

Information will be gathered on the new applicants and they will be required to fill in an application form and provide certificates on their qualifications. 

Formal identification will be required in the form of a driving licence, passport or birth certificate.

4. Meeting/Interview

All new applicants will be required to meet or have an interview with the chairperson or vice chairperson. Positions offered will be discussed at the next committee meeting where the decision will be made as to whether proceed with references and CRC checks.

5. References

All new applicants are required to provide at least one reference this may be a character reference; however close friends or family can not provide a reference it must be from a place of work. 

All reference will be followed up by the welfare officer. 

6. Recruitment Decision

Only when all information has been gathered will the position be offered. No persons will be left unsupervised as the children’s welfare is paramount.

7. Once in Post

All new applicants are required to sign a training agreement if coaching qualifications, CRC and First Aid  are required.

This Policy forms part of the Safeguarding Policy.

This policy was adapted on 21.7.17

Review date                            21.7.18

Training Agreement

I except that in the event that I am no longer a member, coach or manager at Hinton Football Club and I have received training that has been paid for by the club then I agree to following.

If I leave within the Year I will pay 20% of the training cost.

If I leave within 12-6 Months I will pay 50% of the training cost.

If I leave within the first 6 Months I will pay 90% of the training costs.

	Training Received                                            Date started.

	1.
	

	2.
	

	3.
	


Applicants Name ………………………………………… Signature ……………………………………

Chair Person name………………………………………..Signature …………………………………..

Date of agreement …………………………………………………………………………………...........

Senior Secretary 


Graham Goodfellow


12 Queensway


Hereford


HR1 1HF


Tel: - 07734004157








